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Abstract

The central theme of this book is the development of a contextually
based human resource theory at the theoretical level.

Chapter two highlights the relevance of the corporate/business
strategy in terms of the links between HRM and performance.

The aim of chapter three is to examine the context of HRM in more
details.

Chapter Four is the last of the building blocks and focus on the very
concept of performance itself, I start with an assessment of
impressive amount of research that has been conducted in the area of
HRM and performance.

Chapter five outlines a contextually based human resource theory.
Chapter six using a series of case studies illustrates analysis at the
organizational level.

Chapter seven outlines the importance of the industrial level by
presenting work from two contrasting branches of industry
metalworking and information technology.

Chapter eight deals with the comparative international level of
analysis, comparing companies whose origins differ (either US or
Netherlands based) but who have subsidiaries in both countries, this
represents an ideal context for analyzing the impact of institutional
setting on multinational companies faced with the same kind of

global challenges and management fads.
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